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RECRUITMENT & SAMPLE

PARTICIPATING UNIVERSITIES:

BostoN UNIVERSITY, CUNY, UNIVERSITY OF
CeNTRAL FLoriDA, UC IRVINE, UC SaN DiEGO,
UNIVERSITY OF CHICAGO, UNIVERSITY OF
CoLoraDO, CORNELL UNIVERSITY, DUKE

UNIVERSITY, EMORY UNIVERSITY, GEORGIA TECH,

JouNs HopkINs UNIVERSITY, HARVARD
UNIVERSITY, Iowa STATE UNIVERSITY, NORTH
CAROLINA STATE UNIVERSITY, UNIVERSITY OF

NOTRE DAME, OREGON STATE UNIVERSITY,

UNIVERSITY OF MISSOURI, UNIVERSITY OF
PiTTsBURGH, RUTGERS UNIVERSITY, STANFORD
UNIVERSITY, UNIVERSITY OF NORTH CAROLINA

CHAPEL HiLL, VANDERBILT UNIVERSITY,
UNIVERSITY OF WASHINGTON, UNIVERSITY OF

W/ISCONSIN, AND YALE UNIVERSITY

RECRUITMENT PARAMETERS:

STEM DiscipLINE, FIRST PosT—pocC, YEARS 1-3,
US CiTizEN OR PERMANENT RESIDENT

SAMPLE Size: 215 RESPONDENTS

GENDER: 139 (65%) WOMEN, 76 (35%) MEN
SExuaLITY: ABouT 15% ARE LGB

RACE: WHITE (77%) BLack (4%)
AsiaN (12%)  LatiNnx (5%)

FIrRsT YEAR PosT Docs: 49%

STEM DisciPLINES:
AGRICULTURE: 6.5%
BioLoaicaL & BIOMEDICAL: 56.3%
ENGINEERING AND CompPSci (14.4%)
PuysicaL ScIENCES & MaTH (19.5%)
STEM EpucaTioN (3.3%)



WHERE ARE Postbocs GOING?

©f R rocuy 38 I OVERALL AND GENDER I o
/ R1 starF 20% 1 /
a PUL FacuLTY 6% a

AcapeEMic RESEARCH/TEACHING 5 . INDUSTRY CAREERS
MEN (66%) - : MEN (20%)
WOMEN (61%) WOMEN (15%)
THIS 1S STABLE FROM Y1-Y3 : RIGHT NOW, IF YOU

HAD TO CHOOSE ONLY
ONE CAREER PATH

FROM THE LIST,
WHICH ONE WOULD
YOU CHOOSE?

1% O7%

GOVERNMENT CAREERS 81% SaY THEY'RE SClENCE EbucaTiON, PoLicy, WRITING
MEN (87%) C MEN (7%)
ONSIDERIN
WoMEN (16%) . W/OMEN (8%)

AcapeEmMic CAREERS

20% ARE PLaNNING NoN—=ResearcH CAREERS



WHO ARE THEY?

MosT (B80%) RELATIONSHIPS ARE
OLDER THAN 3 YEARS:; THEY HAVE
“TRAILING SPOUSES”

THE MATORITY (60%) OF
PARTNERS HAVE MORE THAN A
BA AND 25% ALSO HAVE A PHD

MosT (80%) PARTNERS ARE
WORKING IN FULL—TIME JOBS

NON—-WHITES (57%) ARE LESS
LIKELY TO BE COUPLED THAN
WHITES (80%)

LGB Postpocs (59%) ARE LESS
LIKELY TO BE COUPLED THAN
HETERO PosTtpocs (78%)

* X %k

How WE DEFINE FaMmiLy

CoupLED [75%]

IF THEY ARE IN A
COMMITTED RELATIONSHIP
(MORE THAN NON-—
MONOGAMOUS DATING)
WHETHER MARRIED OR NOT

PARENT [18%]
IF THEY HAVE AT LEAST ONE
CHILD OR ARE EXPECTING
(PREGNANCY, ADOPTION)

GENDER DIFFERENCES?

THERE ARE NO DIFFERENCES IN
THE LIKELIHOOD OF BEING COUPLED
OR BEING A PARENT

THERE ARE NO DIFFERENCES IN
THE LIKELIHOOD THAT THEIR
PARTNER WILL HAVE A PuD 100

THERE ARE NO DIFFERENCES IN
THE LIKELIHOOD THAT THEIR
PARTNER HAS A FULL—TIME J0B

THERE ARE DIFFERENCE IN WHAT
THAT JOB 1S. WOMEN'S PARTNERS
MORE LIKELY IN INDUSTRY. MEN’S
PARTNERS MORE LIKELY IN
ACADEMIA.



FAMILIES ARE AN Issue

ImpacT ON AcabpeEmMic CAREERS

PorTABILITY OF CAREERS FUTURE FAMILY PLANS
o : ONLY 9%
ONLY 45% “IT WAS A DIFFICULT CONVERSATION. : “I WANT TO HAVE A FAMILY AND KIDS. SAY
SAY THEIR HE HAD GOTTEN SITUATED IN A NICER - L CANNOT IMAGINE MYSELF WORKING WORK—LIFE
PC{‘ZENLER JOB THAN HED HAD IN YEARS, BUT [ : 12 70 14 HOURS A DAY AND STILL BE BALANCE
MOVE HAD TO PRESENT IT AS I'M GOING TO ABLE TO DEDICATE TIME TO MY KiDS. L IS BETTER

DON'T WANT TO HAVE NANNIES IN
ACADEMIA
RAISING MY KIDS.”

ANYWHERE BE HELD BACK PROFESSIONALLY [IF
WE STAY HEREJ”

“TAKING TURNS” Two—BobY PROBLEM
“HE PUT HIS CAREER ON HOLD ALL SIX : “MY HUSBAND IS A GEOLOGIST AT
YEARS I WAS IN GRAD SCHOOL AND : [STATE UNIVERSITY]. WE SKYPE EVERY
THEN FOLLOWED ME HERE TO THIS NIGHT. WE'VE BEEN LONG—DISTANCE
POSTDOC. WE'VE AGREED THAT THE FOR OVER FOUR YEARS NOw. WE
NEXT MOVE, IT'S HIS TURN TO : TALK ABOUT WHETHER THAT'S

CHOOSE.” SUSTAINABLE WHEN I'M DONE HERE.”



FAMILIES ARE AN IssuEe

WoRK — FAMILY CONFLICTS

Work—=FamiLy ImsALANCE

Is AssociATED \X//n-
GENERAL POOR HEALTH
DEPRESSIVE SYMPTOMS

ANXIETY SYMPTOMS
GENERALIZED STRESS
Low SATISFACTION WATH LIFE

LESS INTEREST IN BEING

FacuLty !
WORK FAMILY WORK FAMILY

INTERFERES INTERFERES B = THA . INTERFERES INTERFERES
WITH FAMILY WITH WORK FLIEE T THERE IS MORE WITH FAMILY WITH WORK
WORK—LIFE BALANCE

61% 15% ) 66% 57%
OUTSIDE OF THE ACADEMY/!
COUPLED PosTtpocs WITHOUT KIDS CoUuPLED PosTtpocs WITH KIDS
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ESTIONS? (/Y YA\ COMMENTS?

F Wm OfCl In STEM



AGEP TEAM

“COLLABORATIVE RESEARCH: AGEP TRANSFORMATION ALLIANCE
BRripGING THE PHD 1O POSTDOC TO FACULTY TRANSITIONS FOR WOMEN OF
COLOR IN STEM

VANDERBILT PIs: CLARE McCaABE (CHEMICAL ENGINEERING), SHANE HUTSON
(BiopHysics), KELLEY HOLLY—BOCKELMANN (PHYSICS/ASTRONOMY), RICHARD PITT
(SocioLoay), KEIVAN STAsSUN (PHYsICS/ASTRONOMY), AND WiLLIAM ROBINSON
(COMPUTER ENGINEERING)

Fisk PlIs: ARNOLD BURGER (PHYsIcs), LEE LIMBIRD (BIOCHEMISTRY)
WAKE FOREST PIL: DANIELLE PARKER (ANNA JuLia COOPER CENTER)

ProgeCT EVALUATION: DAVID SIEGFRIED (INSTITUTE FOR BROADENING PARTICIPATION)
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