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Recruitment & Sample
Participating Universities: 

Boston University, CUNY, University of 
Central Florida, UC Irvine, UC San Diego, 

University of Chicago, University of 
Colorado, Cornell University, Duke 

University, Emory University, Georgia Tech, 
Johns Hopkins University, Harvard 

University, Iowa State University, North 
Carolina State University, University of 
Notre Dame, Oregon State University, 
University of Missouri, University of 

Pittsburgh, Rutgers University, Stanford 
University, University of North Carolina 

Chapel Hill, Vanderbilt University, 
University of Washington, University of 

Wisconsin, and Yale University

Recruitment Parameters: 
STEM Discipline, First Post-doc, Years 1-3, 

US Citizen or permanent resident

Gender:  139 (65%) women, 76 (35%) men
Sexuality: About 15% are LGB

First Year Post Docs:  49%

STEM Disciplines:
Agriculture: 6.5%
Biological & Biomedical: 56.3%
Engineering and CompSci (14.4%)
Physical Sciences & Math (19.5%)
STEM Education (3.3%)

Sample Size: 215 respondents

Race: White (77%)
Asian (12%)

Black (4%)
Latinx (5%)



Where Are Postdocs Going?
64%

Academic Research/Teaching

11%
Government Careers

18%
Industry Careers

07%
Science Education, Policy, Writing

Men (66%)
Women (61%)

Men (20%)
Women (15%)

Men (7%)
Women (8%)

Men (8%)
Women (16%)

Right now, if you 
had to choose only 
one career path 

from the list, 
which one would 

you choose?

This is stable from Y1-Y3

R1 faculty 38%
R1 staff 20%
PUI faculty 6%

Overall and Gender



Coupled [75%] 
If they are in a 

committed relationship 
(more than non-

monogamous dating) 
whether married or not

Parent [18%]
If they have at least one 

child or are expecting 
(pregnancy, adoption)

Most (80%) relationships are 
older than 3 years; they have 
“trailing spouses”

The majority (60%) of 
partners have more than a 
BA and 25% also have a PhD

Most (80%) partners are 
working in full-time jobs

Non-Whites (57%) are less 
likely to be coupled than 
Whites (80%)

LGB Postdocs (59%) are less 
likely to be coupled than 
Hetero Postdocs (78%)

There are no differences in 
the likelihood of being coupled 

OR being a parent

There are no differences in 
the likelihood that their 

partner will have a PhD too

There are no differences in 
the likelihood that their 

partner has a full-time job

There are difference in what 
that job is. Women’s partners 
more likely in industry. Men’s 

partners more likely in 
academia.



Families Are An Issue

“It was a difficult conversation. 
He had gotten situated in a nicer 
job than he’d had in years, but I 
had to present it as I’m going to 
be held back professionally [if 
we stay here]”

“He put his career on hold all six 
years I was in grad school and 
then followed me here to this 
postdoc. We’ve agreed that the 
next move, it’s his turn to 
choose.”

“I want to have a family and kids. 
I cannot imagine myself working 
12 to 14 hours a day and still be 

able to dedicate time to my kids. I 
don’t want to have nannies 

raising my kids.”

“My husband is a geologist at 
[state university]. We Skype every 

night. We’ve been long-distance 
for over four years now. We 

talk about whether that’s 
sustainable when I’m done here.”

Only 45% 
say their 
partner 
would 
move 

anywhere

Only 9% 
say 

work-life 
balance 
is better 

in 
academia



WORK
INTERFERES

WITH FAMILY

66%

FAMILY
INTERFERES
WITH WORK

57%

WORK
INTERFERES

WITH FAMILY

61%

FAMILY
INTERFERES
WITH WORK

15%

COUPLED POSTDOCS WITHOUT KIDS COUPLED POSTDOCS WITH KIDS

Families Are An Issue

General Poor Health
Depressive Symptoms

Anxiety Symptoms
Generalized Stress

Low Satisfaction With Life

Less Interest In Being 
Faculty !

Belief that there is more 
work-life balance 

outside of the academy!
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“Collaborative Research: AGEP Transformation Alliance
Bridging the PhD to Postdoc to Faculty Transitions for Women of 

Color in STEM

Vanderbilt PIs: Clare McCabe (Chemical Engineering), Shane Hutson 
(Biophysics), Kelley Holly-Bockelmann (Physics/Astronomy), Richard Pitt 
(Sociology), Keivan Stassun (Physics/Astronomy), and William Robinson 

(Computer Engineering)

Fisk PIs: Arnold Burger (Physics), Lee Limbird (Biochemistry)

Wake Forest PI: Danielle Parker (Anna Julia Cooper Center)

Project Evaluation: David Siegfried (Institute For Broadening Participation)
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